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Report of CME Committee

CME/CPD COMMITTEE MEETING April 21 2005,
Present: Samira Herenda, Jan Heyrman, Jaroslavkol@anluliana Popa, Ruta Riba, Paula Vainiomakaiich
and reporter), Mladenka Vrcic-Keglevic,

1) The chair welcomed Jaroslava Lankova, the new menftteée group.

2) Toolbook. According to the discussions in Madeina @arhus, an easy, simple and elementary book was

3)

4)

supposed to be prepared for the use of practicipg, Gicluding GP teachers, to motivate them td sigh
their own professional development plan.

Jan Heyrman had sent a draft for group members someés ago with few responses from the members.
The draft had been prepared by an educationalistlan. It tries to induce the learning cycle, stgrirom
defining the learning needs, making a learning egemsetting out priorities, then organising a leagn
process, and reporting it finally in a portfolioofFeach of the steps, the toolbook gives three oaksth
implemented and piloted in Belgium.

According to the discussion, the draft does noluithe aspects like population view and assessmemes
own work, and in addition to personal learning ptaher elements of CPD are missing. The draft was
discussed main focus being on the high, mainly exvécl level of the draft, and it was supposed nstlga

to be applicable by GPs and GP- teachers all ineEtirope. A remark was also made that there any ma
academic level books on the CPD topic already alkal

During the long discussion and analysis of différeptions, it was finally decided to have two diéfat
publications in plan: 1) a short version (possiblgeries of leaflets) for elementary and ordinay with
the main idea to motivate GPs and GP-teachers [, BBt 2) also an academic level paper, consistlag
of other issues in continuing professional develeptas personal learning plan.

Proposals were made that the group could meeténné one day before council meeting if needednbut
actual decision was made on this. Another optiomld/doe to meet experts on CPD, but just after some
work has been done. The group had used Rughanik &s a reference (Rughani A, The GP’s guide to
Personal Develoment Plans, Radcliffe Medical Pr2860). Jan presented another book, Wilcox &
Campion-Smith: Practice Professional Developmean Pl

ACTION PLAN: the group committed to the challengk publishing a short version and an academic
version. Members promised to send their ideas tdaRpavaini@utu.fj within two weeks (before™8May).
Paula will send reminders and support the e-mascussion. The content for both publications wil b
drafted by Paula with the help of Jan, based ordiss of members.

Kos conference. Jan had sent in again the Amsteadetnact for a workshop on behalf of the groupe Th
abstract was not available presently, and it watean whose names were on the abstract.

ACTION PLAN: Jan will take care of the workshop,tlities to involve group members in the workshop
planning and running. Jan will also send the abstext with the names of authors to all group merab

Collaboration with EQuiP. EURACT has published pam with EQuIiP concerning CPD. Jan has started a
new collaboration with Luc Seuntjens, Joachim Sgegisand Martin Marshall from EQuIiP. A draft paper
has been written in February, basing on the idedke earlier published document, with an aim &spnt

the idea of CPD to GPs, organise training courfied, more evidence and put emphasis on accreditatio
procedures. Jan, Paula and Jaroslava volunteeahtobute to further discussions, mainly by edmai
ACTION PLAN: Paula will inform mentioned members BQuiIP concerning the decisions made and also
to find out, if the idea actually is relevant fraheir side.

Paula Vainiomaki
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Report of Specific Training Committee

Present: Dolores Fores, Margus Lember, Janos Spdboica Lindh, Fergus O’Kelly, Llukan Rrumbullaku,
Bernhard Rindlisbacher, Roger Price, Mario R. Sam®miljka Radic and Roar Maagaard (chair).
Absent: Bernard Gay, Olga Kuznetsova.

The new representatives from Serbia-Montenegroljl@nfRadic; from Malta, Mario R. Sammut and from UK
Roger Price — a very warm welcome to Smiljka, Maaimd Roger and thanks for their participation is th
Committee.

We decided to concentrate on the 5 items we alrdadiged in the Aarhus meeting — and a supplemeptant
6 (see below).

1. Trainee Assessment.

Jan Heyrman had made a new version of the eduehtiagenda derived from “New Definitions”. Our
committee had given input to this new version -eeslly in relation to teaching and assessment ousth

It was decided to consider further input — and Marshould be the person collecting input — dissatimig the
comments — and finally send the final input to Bian

Responsible for reading the Educational Agenda, vsion 2 and think of changes: all!
Responsible for collecting our suggestions in tharea and feed-backing to Jan: Monica.
Answers to Monica by 21'st of May — and answer fronMonica to Jan: 31'st of May.

2. Selection of trainees/recruitment of trainees.

In April/May 2004 a questionnaire was sent to alliecil members. 28 answers were received.

Llukan and Fergus had compiled data and presentederview of the answers.

Margus is going to make a literature review abbwet $ubject — first part of it has already been cotet — it
will be finalised till the Kos Conference.

We planned our Kos workshop in more detail:

Title: How to recruit and select your future colipaes?

Participants: Monica, Fergus, Llukan, Margus andaRdtheir names have been sent to Kos) — and these
persons also showed interest in participation (anel very welcome!)Dolores, Roger and Bernhard.

Abstract:

Recruitment of new colleagues to general pracsoesisential for the viability of the specialityles&on of “the
right” colleagues for training in general practics also essential in order to give the traineesatisfying
professional life and their patients excellent GP’s

The EURACT workshop will give an overview aboudtdiht methods used in recruitment and selecticawwll
show the very diverse situation in different Eumpeountries: from nearly no selection (“who is waleering
for GP?") to very elaborate selection processessdme places non-GP-specialists are doing the sefee in
other places GP’s are leading the process. The slmk should produce European recommendations for
recruiting and selecting GP-trainees.

Our plan is to produce several short presentatfdfaggus, Fergus, Dolores, Bernhard, Monica — astjeand
with the audience discuss different items that @aelsult in recommendations (introductory periotirtsof
training takes place in GP? GP-course organiserselect? personal interview? use of referencesttewri
application?) — and afterwards produce a shorstant to the website with recommendations.

Responsible for finalising the literature review (lkefore Kos): Margus.

Responsible for showing up at Kos conference: RogeDolores, Bernhard, Monica, Margus, Llukan,
Fergus and Roar.

Responsible for chairing the preparation process: Bar.

3. Structure and length of VT-programmes acrosgir

We all agreed that a basis for our discussion —fanthdividual council members national discussienshould
be knowledge of the European “landscape” — theeefoe desperately miss the well-known Excelfile ba t
internet!!! — this file has been promised to usesalitimes earlier — and we feel we have to adjustlevel of
ambitions to a realistic level!l We want it on thelmas soon as possible.

We still hope that we with this landscape in mifebild be able to give some statements/recommemdatio
regarding VT-programmes:
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- length of training

- structure of training (practice/hospital)

- outcome of training

- numbers of trainees
We think it is important to build our judgement the necessary competencies to become a GP — saimesef
(many) can only be learnt in GP. Studying the Nesfifitions we find 2 year the minimum training lehgn
GP-setting.
European recommendations today talk about a miniwiugnyears training — and minimum half the timeaR.

Responsible for keeping this discussion alive in ghVT-group till next meeting: Roar.

4. Financing/supporting VT-programmes.

Dolores had been responsible for making a survajt-énd a discussion paper — but as Dolores unfatély
was not present in Aarhus — there had been a temppause in this process.

It is a very serious problem in many countriessame countries nearly no supporting funds; in somtries
pharmaceutical companies take part; in some camttie trainee has to by his practice-part befaiagb
trained.

So we still put these questions: Who is financifng?\How is the supporting structure around VT? Qletaand
possibilities. We wish to discover and describedhferences somewhat more in this field. It midet a topic
for a future Council meeting.

Responsible for next steps: Dolores, Bernard and Muca — Bernard and Monica very willing to
contribute!

5. Trainee forum.

Very much inspiration was obtained from the Jurarctors’ Project in combination with the Wonca Eugo
Conference in Amsterdam, June 2004. This projest gigen birth to the Vasco da Gama Movement. We
welcome this movement very much — and certainly effer this new movement a relationship.

Responsible for offering a relationship to the Vast da Gama Movement: Roar.

6. Trainer selection.

EURACT has produced guidelines on trainer seleciome years ago. It was discussed if an update was
necessary — also if it was necessary to make ratamtaptations to this European guidelines.

At least in some countries there still is a gresgdhfor training and supporting trainers

Closing remark: due to possible national obligatiappearing in autumn 2005 Roar might at this tiraree to
ask for replacement as chair of this committee.

Responsible: all have to read and reflect on the &etion of trainers guidelines (www.euract.org).

Roar Maagaard
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Report of Member Service Committee

Present: Justin Allen, Athanasios Simeonidis, Hilipe Gomes, Janko Kersnik, Igor Svab, Adam Windak
Chairman: Egle Zebiene

1. Elections of the new chairman of member servicesmittee

Luis Filipe Gomes was proposed to take chairingleinber Services Committee after the Lillafured
meeting. Arrangements for Kusadasi course to hehiéd by current chairman EZ.

FG isapproved by the Council asthe chair of MSC
2. Leonardo-EURACT course Kusadasi, Turkey

Countries that provided names of participantsrtB&is and support letters:

Romania

Turkey

Greece

Serbia

Bosnia and Herzegovina

Czech Republic

Albania

were approved by the Countd be sponsored on the basis decided earlier.fcaugparticipants from
each country will be paid accommodation fee dutimg course days, course fee for the course. The
course starts on 22nd of May, ends off, 2eparture on 26 Participants themselves will pay travel
expenses and additional days of stay in the hdtalel expenses of trainers will be paid by orgersz
— Turkish society of family doctors and EURACT, whiallocated 6000 EUR for the activity. Two
paying members also will join the training course.

Concerning the Cyprus members the discussion odiffieult situation on GP in the country revealed

common understanding that active GPs, if they apparted by the national organization of GPs, will

be invited to join he course on the same basidhees countries.

The Council approved support for the applicant€yprus if they provide the support letter from the
Society of General Practitioners.

It was decided to send the course materials o ulkemail for the course participants as well athio
Council members, costs included to he list of egpen Special certificates for the course will be
printed by AW and brought to Kusadasi.

The next Leonardo-EURACT course will take placd-aro (Portugal) on 17-21 May 2006 (place and
time to be confirmed). The same amount of 6000 BAdRbe allocated for the course for covering
travel of teachers and course organizational exgerSountries that will be invited to join the cemir
are ltaly, Portugal, Malta, Ireland, and Spain. AIEURACT is going to secure 12 places for
participants who are going to pay themselves teede400 EUR (with the 50 EUR reduction for
EURACT actual members), as well as travel and accodation expenses.

The decision was taken to promote the Portugalssoduring the WONCA Europe conference in Kos
by producing leaflets. The leaflets will be madeAyy, the first version discussed in Kusadasi, bidug
to Kos and distributed there during the workshog #imough EURACT booth.

3. Important point suggested by Council members is taeulty of Leonardo-EURACT course
development for the future courses. In additiorttte Council members who contribute as faculty
members in the countries where the course is argdnit is important take actions more specifically
and to train more teachers who would be able ttacepcurrent teachers of the international counsk a
contribute to the teaching process in future.

4. Future courses may be organized in any countrywald feel that this course could be of interest t
their GP teachers. The possibility of allocatintahces for the future is not clear yet and wilpeled
on the future income.
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The decision was taken in Aarhus to continue spshd§o for the Bled course (Kranjska Gora) for 5
persons covering the participation fee and acconatima and sponsorship for 5 persons coming for
annual meeting of teachers, covering heir partt@pafee in the meeting of 100 EUR each. Trainers
hat are sponsored for the Bled course will not gayference fee.

The idea of assessment methods course, proposéanbieyrman, was discussed during he meeting.
General support was agreed on the basis of comeguirements for the activities, which have to be
met for EURACT patronage. These requirements irecluidolvement of the Council member in the
development of programme, course content, supervisi the course and producing the report after the
activity.

The idea of too small number of committee membeas wiscussed. Members agreed that for the
numerous activities that he committee is performirgneed more persons who would be ready to join
the group, and we would like to ask the Councithiére are persons who wish to join. The idea of
corresponding members who are ready to contrib@vden the meetings to the activities of
Committees is important and should be considerédture.

ACTION POINTS:

AW to produce leaflets

EZ to continue organizing Kusadasi course

Change the address in the website for sponsorisicipde Luis Filipe Gomes as contact person;
To develop the procedure of training more faculgmbers for the future courses

Egle Zebiene




